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DAYTON, Ohio -Of the 26 participants in the University of Dayton's inaugural 
Emerging Leader program, 30 percent received promotions or were placed in positions of 
growth. 
And that's before they finished the course. 
Twenty-six leaders from lams Co., Wright-Patterson Air Force Base, the University of 
Dayton and NCR recently received a master's certificate from the University of Dayton's Center 
for Leadership and Executive Development for completing the one-year Emerging Leader 
program. 
Vince Russo, executive director of Aeronautical Systems Center, WPAFB, spoke to the 
graduates in mid-December. "Some leaders are born, but most effective leaders can also be 
made," said Russo, who is an advocate of programs that develop leaders and has spent the last 
several years teaching elements of effective leaders throughout WP AFB. 
"We take executive leadership development very seriously," said Kristi Dinsmore, 
director of the Center for Leadership and Executive Development at UD's School of Business 
Administration. "The center offers programs and services to help local businesses prepare its 
top executives and its up-and-coming, high-potential leaders for tomorrow's challenges." 
The Emerging Leader program provides participants with programs to prepare them for 
leadership positions as well as support via mentoring, coaching, assessment, on-the-job learning 
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and a chance to network with other area leaders. 
Special recognition was given to Greg Sunvold, manager, clinical research, intellectual 
properties at lams, for his commitment to the principles of leadership- the ability to challenge 
the process, inspire a shared vision, enable others to act, model the way and encourage the 
heart. 
"The skills I developed in the Emerging Leader program were very appropriate for me 
and useful to any individual who aspires to enhance their leadership capabilities," Sunvold 
said. "I enjoyed being challenged in developing myself and recommend this program to anyone 
who is serious about changing themselves and preparing themselves for the future." 
"The program was so successful and exceeded our expectations that we have created 
two additional programs beginning in January and June 2002," Dinsmore said. Following 
orientation for the new group, a session on leadership and ethics will be held Feb. 12. 
The Center for Leadership and Executive Development provides customized 
educational programs and consulting services in executive, management and professional 
development. For more information about the Center for Leadership and Executive 
Development's Emerging Leader program, call (937) 229-3115 or visit 
http: I /leadership.udayton.edu. 
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For media interviews, contact Kristi Dinsmore at (937) 229-4935. 
2001 participants: 
Cheryl Batchelor 
Keith Bryan 
Ken Burkard 
John Carter 
David Coombs 
Andrew D'Ippolito 
Allen Demming 
LarryFalb 
Robert Feldman 
Joseph Gordon 
Deborah Grismer 
Carol Haenel 
David Harper 
Stephen Hary 
Laura Hawthorn 
Robert Hole 
Aundair Kinney 
Kenneth Leger 
Cheryl Nilsen 
Samuel Reed 
Mike Schmidt 
Jeff Stauber 
Greg Sunvold 
Dan Turner 
Rafe Villalba 
Julie Winters 
Maria Zimmer 
2002 participants: 
Debi Broderick 
Debbie Dubbert 
~.1ark Frankenberg 
David Gilmore 
Jeff Greene 
Marvin Gridley 
Brett Hauber 
Stephen Knapp 
David Lanman 
Vince Miller 
Larry Mutschler 
June Newell 
Diane Phillips 
Richard Porter 
Rose Romanick 
Richard Stock 
Jeff Warmouth 
Wayne Witherell 
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